SUO-MOTO DISCLOSURE UNDER
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RT1 APPLICATION FORM

1. Particulars of the Applicant:
() Name:
(b) Address :
(c) E-mail address :
(d) Phone/Fax. No.:
2. Date of Submission of Application:

3. Subject Matter:

4. Details of Information requested :

5. Period to which the information relates :

6. Fee enclosed (in cash/DD/Banker's cheque/IPO) :

7. Due date by which information is to be furnished (30 days from
submission of application) :

8. How the applicant would like his information to be sent :
(a) By post:
(b) To be collected by hand :
(c) Bye- mail :

(d) By fax:
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Section 4(1)(b)(i)

Particular of Organization, Functions and Duties.

The Institute was established as Regional Research Institute (Ay.) on February 19, 1981 and
functions under Central Council for Research in Ayurvedic Sciences, Ministry of AYUSH, Government of
India. The mandate of the Institute is clinical Research related to lifestyle diseases and non-communicable
disorders with focus on Eye Diseases. Institute caters health care services to general public besides
conducting clinical research trials on various disease conditions of priority areas of the country.

Various intra-mural and collaborative research and Clinical services are being carried out through
various specialty clinical units. The Institute has well-equipped Kriyakalpa and Ksharsutra Chikitsa
section (Ano-rectal unit), laboratory for Pathological and Biochemical Investigations.

The Core Research Activates of the Institute are:-

Research activities and mandate:
e This Institute has been allotted the mandate on “Clinical Research related to lifestyle diseases and

non-communicable disorders focusing on Eye diseases”, keeping in view necessary steps to develop
and establish a well-equipped Ayurvedic Ophthalmic diagnostics, therapeutics and clinical research
Institute and Ayurvedic Ophthalmic healthcare services to general public with an objective to initiate
the promotion of specialty Ayurvedic services for Eye care in the Institute, Eye OPD is running with
available resources covering preventive & curative aspects through Ayurveda and facilities are being
provided free of cost and specific Ayurvedic Eye treatment facility Netra Kriyakalpa.

Other Activities:
. Health care services through Out-Patient Department (OPD) for general patients,

. Eye OPD, Ano-rectal OPD, IPD-Day care.
«  Pathology and Biochemistrysection
o  Facility for Ksharasutra therapy.
o  Special Clinic for Geriatric Health Care.
e  Clinical Research Programmes
o  Outreach Activities such as Women and child healthcare programme (WCH-SCSP)
o  Swachchha Bharat Abhiyan (SAP).
. Library Services: CCRAS Publication book for Sale
« A-HMIS

NABL Accreditation:

NABH certification has been awarded to this institute. Various awareness workshops and lectures on
Biomedical waste management, Patient rights and Education, Hospital Infection Control and Infection
surveillance, CPR training, training for Codes etc has been conducted in the institute throughout the year as a
part of NABH related activities.

Covid-19 related Research initiatives

1. A prospective non-randomized open label controlled interventional study on the effect of Guduchi Ghan
Vati/ Sudarshan Ghan Vati as a prophylactic measure among Containment Zone population exposed to
COVID-19,

2. A Randomized, Open Label, Parallel Efficacy, Active Control, Multi-Centre Exploratory Drug Trial to
Evaluate Efficacy and Safety of AYUSH-64 as Adjunct Treatment to Standard of Care for the management of
Mild to Moderate COVID-19 Patients.

3. A prospective open label controlled interventional study on the effect of Ayurvedic intervention (Ayurveda
Raksha Kit) as a prophylactic measure in the Pandemic of COVID-19 - A community based study




Vigilance Redressal Mechanism

There is a Public Grievances Officer to redress the grievances of the employees. The name and
address of the Officer is given below:

Dr. Sanjay Kumar Singh
Assistant Director In charge

REGIONAL AYURVEDA RESEARCH INSTITUTE
Central Council for Research in Ayurvedic Sciences,
Ministry of AYUSH, Govt. of India
INS-106, Sector-25, Indira Nagar, Lucknow-226016
Email: - nvari.lko@gmail.com & nvari-lucknow@gov.in
Phone: 0522 2717801

There is a Vigilance Cell headed by a Chief Vigilance Officer. The Name and Address is as under:

Dr. N. Srikanth

Chief Vigilance Officer
Central Council for Research in Ayurvedic Sciences

No0.61-65, Institutional Area, opposite 'D" Block
Janakpuri, New Delhi- 110058

Phone No. 011-28525831/207
Email: cvo-ccras@gov.in

Website: www.ccras.nic.in

Postal address of the Institute Office:

REGIONAL AYURVEDA RESEARCH INSTITUTE
Central Council for Research in Ayurvedic Sciences,
Ministry of AYUSH, Govt. of India
INS-106, Sector-25, Indira Nagar, Lucknow-226016
Email: - nvari.lko@gmail.com & nvari-lucknow@agov.in
Phone: 0522 2717801
Website: www.ccras.nic.in




Annexure-1
Mayjor activities (Ayurveda)

Regional Ayurveda Clinical research on lifestyle related and Non-communicable disorders
Research Institute, focusing on Eye Diseases
Lucknow Other Activities:

« Health care services through Out-Patient Department (OPD)

«  Special Clinics for Geriatric Health Care

« Research oriented public health care services (outreach activities) i.e.
Ayurveda Mobile Health Care Programme & WCH Project under SCSP

< Any other assignment of National importance related to Research &
Development in Ayurveda.

ANNEXURE-II
List of Intra Mural Research Projects During 2022-23

COMPLETED PROJECTS

Slno | Name of the project

Clinical research projects

1

“System biology approach to delineate molecular signatures of Prakriti in healthy humans”

2

A prospective community based study for the evaluation of Rajah pravartani vati in the
management of primary dysmenorrhea - under WCH —SCSP Program

Literary projects

| Nil

Ongoing projects

Clinical research projects

1

Clinical safety and efficacy of Triphala Ghrita and Anu Taila in the management of Dry age-
related Macular Degeneration (Jarajanya Drishtigata Roga)

Clinical evaluation of Sanjivani vati and Pippaladyasava in the management of Agnimandya
- a randomized parallel group study

Literary projects /Observational Research

1

Morbidity and Healthcare-seeking behaviour of the patients visiting the Ayurveda healthcare
facilities of the DGAFMS Hospitals: A cross-sectional survey study

Annexure - 111

B. List of collaborative research projects 2023-2024
Completed projects

Sl
no

Name of the project

Clinical research projects

1

| Nil

Ongoing projects

2 Clinical research projects

1 Clinical evaluation of immunomodulatory effect of Swarnaprashana in children with moderate
malnutrition-A randomized controlled study

2 General health screening with special focus on Tuberculosis, Anemia, Haemoglobinopathies &
Malnutrition and Ayurvedic Interventions for better health outcomes in students of Ekalavya
Model Residential Schools (EMRS) functioning under M/o Tribal Aftairs.”

3 Morbidity and Healthcare-seeking behaviour of the patients visiting the Ayurveda healthcare

facilities of the DGAFMS Hospitals: A cross-sectional survey study

Literary projects

1.

| Nil




Annexure - IV

Reproductive/Women and Child Healthcare Programme under SCSP

Aim: -

 To provide health care to women and children through Ayurveda in the areas
predominantly dwelled by scheduled castes.

biectives:-

« To treat the patients willing to get Ayurveda interventions as adjuvant to the conventional
concomitant medication or as stand-alone for various disease conditions.

» To generate awareness about Health, Hygiene, Nutrition through awareness lectures and
distribution of IEC materials& to provide Ayurveda based lifestyle advocacy (Dinacharya,
Ritucharya, Pathyaapathya etc.) for maintenance of health and prevention of diseases.

« To understand the health status of the target population in context with their socio-
demographic conditions.

« To know about perception of the study population regarding Ayurveda for health care.

Sno Project year No of tours | No of Population | SC patients | Total patients treated
villages surveyed treated
covered
1 2023-24 206 5 3887 3897 6214

Work carried out from April 2023 to March 2024: - Survey, OPD, Awareness of lectures, medical camp,
IEC distribution and clinical trial.

Research projects during the period 2023- 2024: - Effectiveness of Rajapravartani Vati and Saraswatarishta

in Dysmenorhoea A prospective community-based study
Institute wise status of work carried out under Reproductive/Women and Child Healthcare
Programme under SCSP during 2023-2024

= n
e a5 -
22 %3 Population PATIENTS TREATED Grand total
28 | S&| of NEW FOLLOW UP TOTAL
c Y—
S= |58 tours M| F|Total SC |OTHER SC| OTHER| SC| OTHER
z M F| M| F| M| FIM F| M F| M| F|M| F Tota
LEQ(%'W 5 | 206 [11572730/3887 [191/1588) 101| 726| 56 [206289(1401247|3650|190|2127|437(5777|6214

Prevalent diseases under SCSP

S. No Name Of The Institute Name Of The Diseases
1 Sandhigatvaat, Vibandh , Vaatvyadhi, Jwar , Shwet
RARI, Lucknow prader, Kasa , Kandu, Arsh , Udavartini , Katishool

Research projects carried out in 2021- 22:-

I. A prospective community-based study for the evaluation of Rajapravartani Vati in the
Management of Primary Dysmenorrhea.

2. Effectiveness of Ayurveda based diet and Lifestyle advocacy on health related Quality of life in
Women's of schedule Caste population in India- a Community based, cluster randomized
controlled study




{Section 4(1)(b)(ii)}

Schedule of powers vested in the Assistant Director

(Rule 4)

The said information is available at the Council's website www.ccras.nic.in

under the head Memorandum of Association, Rules, Regulations and Bye-Laws of the Council.

Delegation of financial and administrative powers to incharges of the subordinates
Institutes/Units of the Council.

S. Items/ Powers Extent of powers delegated Remarks
No
Financial Powers Ln charges
Existing Revised
1 2 5 6 7
1. Power to sanction taxes/surcharges, | Full Full Subject to
renewal of insurance, postal, budget
telegraphic, water, electricity, provis10n
telephone bills
2. Reimbursement of local Rs.150/- p.m. As per orders of D/o As  amended
conveyance in respect of employees| per person Expenditure from time to
working under them. time
3. Power to incur expenditure onnon- | Up to Up to Rs.2.00 lakh to Subject to
recurring items. Rs.1,00,000/- National Research Budget provision
in respect of Institutes, Cpt. Srinivasa | and
CRIsand Murthy Research observation s
Rs.50,000/- Institute for Ayurveda of codal
in respect of. | and Siddha Drug formality. The
other Units development, Chennai, accountability"
Ayurveda Central ty for
Research Institute, justifiable
Delhi, Ayurveda expenditure
Research Institute for fully lies with
Mother and Child the officer
Health Care, sanctioning the
Trivandrum, Advanced amount. The
Centre for Ayurveda in | Officer will
Mental Health and also be

Neuro- Sciences
NIMHANS,
Bangalore, Ayurveda
Cancer Research
Institute, Mumbai,
Ayurveda Mental Health
Research Institute,
Nagpur& Ayurveda
Regional Research
Institute, Patna, and
Rs.1,00,000/-

For other Institutes.

responsible for
compliance of
all audit
observation s.




4. To incur expenditure on Full Full Subject to budget
recurring contingency like provision and rates
petrol, diet, Diesel (Central of diet prescribed by
heating), stationery, the Council.
postage etc.

5. Purchase of books/ Full, except Full Subject to
publications, periodicals, involving foreign budget
: provlslon
journals. currency. and requirement of

allotted
programme.

6. Power to sanction temporary Full Full Not more than one
advances from the imprest. advance is

sanctioned to an
individual, till the
adjustment is
submitted.

7. Power to sanction telephone Full Full

rents, calls, phonograms, where
telephone connections are
sanctioned by the Council.
Audit Fees and Advt. charges.

8. Power to sanction expenditure on| Full Full

electricity and water charges.

9. To sanction repair charges of Upto Full Through
vehicles, equipment’s, tools, Rs.5000/- authorized
stores etc. workshops only.

Purchase and supply of Full in respect of Full As per DOPT

10. | uniform for eligible staff. employees guidelines

working Under
them.

11. | a)Power to sanction advances | a)  Full - Full As per rules as
of pay IT Al DA to the | provided the amended  from
employees in whose case | advance is time to time
transfer orders have been | sanctioned as per
issued by HQrs. Office. rules
b) Advance of leave salary
as per rules

To sanction the write off of Up to Rs.5000/-inr/o | Rs.50,000/-to all On the
12. | irrecoverable stores etc. provided |CRIs and Rs.3000/-in| Subordinate recommendations of a

that (i) the loss is not due to theft
and

ii) it does not disclose a defect of
system or serious negligence on the
part of some individual employees
of the Central Council, which
might possibly call for disciplinary
action and to sanction write off
and sell by auction or otherwise, in
the interest of the Council,

iii) Declaring Condemn
unserviceable stores. (The amount
of sale proceeds shall be credited to
the Hqrs office of the Central

Council).

r/o RR is/ RRCs and
other major institutes
in each case (Note:
each case means each
occasion not each
article). The case of
theft, negligence on
the part of individual
including cases
involving relaxation
will continue to be
referred to the
Council.

Institutes/Centre s

Physical Verification
Committee
(Condemnation
Committee) to be
constituted according
to Rules.




13. | Power to sanction festival Full in respect of Full
advance to entitled staff employees working
under them.
14. | Power to reimburse medical Full Full
examination fee on first
Appointment as per scales laid
down.

15 | Powerto sanction LTC and Full in respect of Full
LTC advance in respect of employees working
staff working under them at under them.
except head of Institutes/

Centers.

16. | Power to sanction cycle/fan | One case in a year Full
advance to staff.

17. | Power to reimburse tuition | Full in respect of | Full
fee/CEA in  respect of | employees
employees working under | working at under
him. them.

18. Power to purchase prepared | Up to Rs.1,00,000/- | Rs.2,00,000/- Subject to
medicines from IMPCL and | in case of Where OPD and/or | budget
IMPCOPS only. CRI s and Rs.30,000/{ IPD are functioning provision

m
case of other
Units.

19. Power to  sanction Up to the limit Full Claims for
medical reimbursement of Rs.500/- in Treatment taken
claim 111 respect of each case in a from private
offiit_ars and  staff year hospitals
workin at
Institutgs/Centers/Units. tloléeeg;ircgi?gﬁg/d

by  Director
General,
CCRAS

20. | Power to purchase raw drugs | Rs.50,000/- 111 Rs.1,00,000/- Subject to
for preparation of medicine case of CRIs (subject to Obtaining  |Budget provision
including trial drugs for use in | and OMP
hospital as well as for supply Rs.15,000/- in certificate)
to other projects of the case of other
CCRAS. Units.

21. Power to sanction annual Up to Rs.5,000/- in | Full AMCs to be
maintenance contract charges each case with awarded to
in respect of typewriters, reference to the The
computers, fax, photo copier, budget provision manufacturer s
duplicating ~ machines, or their
§C|ent|f|c ) , authorized
instruments/equipment’s, dealers. In other
ACs, heaters etc. '

cases after
observing codal
Formalities.

22. Power to sanction GPF/CPF Not applicable Not applicable
advance/ withdrawals.

23. Power to sanction cash Not applicable Full as per rules Fidelity Bond to

handling allowance

be kept in safe
Custody.




Administrative Powers In-charges Remarks
Existing Revised

24 To transfer an employee from one Full
sanction to another

25 All kinds of leave except study Full in respect of an | Full in respect of
leave employee Working | employees working

under him. under him.

26 Power to sanction all Full, except in the Full, except inthe |Tours to be
kinds of tours within case of In-charge case of in-charge |Sanctioned strictly
the State. for Institute's

work

27 To order closure of the office on Full Full As per decision
the basis of ad-hoc decision of the of the local Co-
Central Govt. or respective State ordination
Govt. Committee

28 Power to maintain Service book Full except In- Full except In
and leave account. charge charge

29 Acceptance of Home Full in respect of Full in respect of
Town declaration Employees working Employees working

under them under them.

30 Issue of Identity Card to group Full in respect of Full in respect of
A,B,C & D staff as per Instructions employees working | employees
regarding issue of identity card and under them working under
conditions of issue as may be them
communicated by Hgrs. from time
to time.

Power to sanction special Full Full Subject to

31 increment for promoting small observance
family norms in respect of all of Rules.
group working under him .

32 Power to forward applications for | Full in respect of Withdrawal of The
outside employment in respect of employees working power to forward deputation
staff working under them. under them applications for cases are

Under |nt!mat|0n to outside Subject to
Hars. Office. employmentinr/o | approval of
staff working Hars. Office
under them vide
Council's letter
No.F.32-33/88
CCRAS/Adrnn./25
34 dated 16/1/2013.

32 Power to forward applications for | Full in respect of Withdrawal of The
outside employment in respect of employees working  power to forward deputation
staff working under them. under them applications for cases are

under Intimation to  |aytside employment | subject to

Hars. Office. in r/o staff working | approval of
under them vide Haqrs. Office
Council's letter
No.F.32-33/88-
CCRAS/Adrnn./25
34 dated
16/1/2013.

33 Power to sanction stagnation Full in respect of Full in respect As per rules.

increment in respect of staff
working under them.

employees working
under them

of employees
working under

them




34 | Power togrant ACP/ Promotion Full in respect of Full in respect of
to group C & D employees Group C&D Group C&D
working under them. employees of employees in

maximum scale of PB- | up to
pay of Rs.5000 Grade pay of
8000/- Rs.2800/-

35 | Powertofill up the vacancies by Full 111 Full in respect of Direct
promotion in respect of Group C&D respect of Group | Group C&D | recruitment to be
arisen due to death/ retirement and C&D employees employees made with prior
resignation as per approved RRs. approval of Hgrs.

Office.

36 | Detention of staff in Hgrs. Full in respect of Full in respect of | Detention of
Office/institutes beyond normal Employees working employees female staff should
office hours on working days and under them. working under be
holidays them. with their consent
and payment of Compensation/

Conveyance allowance as per rules.

37 Permission for purchase of Full inrespectof | Full in respect of In case of Group ‘A’
movable/immovable properties employees working | employees and l/cs, information
under CCS (Conduct) Rules. under them. working under to besent to Hqrs.

them. Office.

38 | NOC for Indian Full in respect of Full in respect of |In case of Group 'A'
Passport. employees working employees working |And In charges,

under them. under them. Information to be sent
to
Two occasions in a Two occasions in | Hq office Total

39 To grant permission for attending of year and not more a year and not | absence including
local Seminars by the Scientists/ than 2 Scientists at more than 2 | journey period not to
Research Officers without TA/DA a time. Scientists at a | exceed 7 days ata

time. time and 15 days in
a year for all
Seminars
40 | Power to engagement of | Not applicable Full Subject to

contractual/ temp. staff against the
vacant post for a period of
maximum
one year.

availability of vacant
posts in respect of
group- B,C,D and
Research Projects.
For Group 'A'

with approval of
Hars.




Section 4(1)(b)(iii)}

The procedure followed in the decision making process,
including channels of supervision and accountability

The institute is taking decision on various issues as per direction by council (CCARS)

{Section 4(1)(b)(iv)}

Norm t for dischar f function

As per the Bye-Laws of the Council, proposals are implemented after obtaining approval
of the Competent Authorities. The Bye-Laws are available on Council's website at www.ccras.nic.in.

{Section 4(I)(b)(v)}

The rules, regulations, instructions, manuals and records, held by it or
under its control o1- used by its employees for discharging its functions

Manual of Office Procedure

Fundamental Rules and Supplementary Rules(FR&SR)
CCS(Classification, Control and Appeal) Rules 1965
CCS(Conduct) Rules 1964

General Financial Rules(GFR)

Delegation of Financial Power Rules

CCRAS (Pension) rules in line with CCS (Pension) Rules
Central Services (Medical Attendance) Rules

Central Civil Service Leave Rules

Central Civil Services Leave Travel Concession Rules
Central Vigilance Commission (CVC) Manual
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{Section 4(1)(b)(vi)}

A statement of the categories of documents that are held by it or under its control

No such documents are held in Vigilance Section that needs to be disclosed under this Section.

{Section 4(1)(b)(vii)}

The particulars of any arrangement that exists for consultation
with, or representation by, the members of the public in relation

to the formulation of its policy or implementation thereof
Nil




{Section 4(1)(b)(viii)}

A statement of Boards, Councils, Committees and other bodies consisting of
two or more persons constituted as its part or for the purpose of its advice, and as to whether
meetings of those Boards, Councils, Committees and other bodies are open to the public,

or the minutes of such meetings are accessible for public

the following Boards/Committees are constituted:

Institutional Ethical Committee

NABH Core Committee
NABH Internal Committee

Different committees formed for the execution of institute work

(The list of Members of Committees s as follows)
Institutional Ethical Committee

Sl Name Address Chairman/
No. Member
1. Dr. V. K. Lal, M. Pharm., PhD 12/202, Malhar Deluxe, Sahara drace Apartment, Chairman
Director, Sagar Herbal Research Jankipuram, Lucknow-226021
Centre, Barabanki, Ex-Director Email: vklalmbd@yahoo.co.in
(Pharmacognosy) CCRAS Mobile no.: 09997254429.
2. Dr. Karuna Shankar, FRSC CSIR- Central Institute of Medical and Aromatic Plants, Member
Senior Principal Scientist PO-CIMAP, (Near kukrail Picnic Spot Rd) Lucknow Pin
CSIR- Central Institute of Medical code-226015
and Aromatic Plants, Email: k.shanker@cimap.res.in
PO-CIMAP, Lucknow Mobile no.: 9415329718
3. Dr. Rajnish Kumar Chaturvedi, Council of Scientific and Industrial Research (CSIR) Member
Senior Scientist, CSIR-Indian Developmental Toxicology Laboratory, System
Institute of Toxicology Research Toxicology and Health Risk Assessment Group,31
)CSIR-IITR Vishvigyan Bhawan, MG Marg, Lucknow - 226 001.
Email: rajnish@jiitr.res.in, itrcrajnish@gmail.com
Mobile no.: 9450418445
4. Dr. Munnalal Patel, MBBS, MD, Department of Medicine, King George’s Medical Member
Assistant Professor, Department of University (K.G.M.U.), Lucknow
Medicine, K.G.M.U. Lucknow. Email: patel. ml66@gmail.com
Mobile no.: 09839007000
5. Dr. Sharad Johri Associate professor, | 1/91 Ruchikhand-2 Sharda Nagar, Lucknow (U.P.) Member
Dept. of Kayachkitsa, State Email: sharadjohri47 @gmail.com
Ayurvedic College, Tooria Ganj, Mobile no.:09454032188
Lucknow
6. Shri Param Shankar 1/892, Vishal khand-1, Gomti nagar, Lucknow Member
Practice at High Court Lucknow Email: Iko.paramshanker@gmail.com
Bench Lucknow Mobile no. 9839770971
7. | Shri Girish Chandra, M. Lib., Indian | 548/339, Surya Nagar, Manak Nagar, Lucknow Member
Institute of Toxicology Research, Email: girishiitr@res.in
Lucknow. Mobile no.: 09452848810.
8. Shri Vijay Pratap singh 22, Patel Nagar Indira Nagar, Member
Lucknow-226016
Email: vps171283@gmail.com
Mobile n0.9198303198
9. Shri Raj kumar Mishra 21/1161 Indira Nagar, Lucknow-226016 Member
Email: rm6173765@gmail.com
Mobile no. 9695731947
10. | Dr. Om Prakash RARI, INS-106, Sector-25, Indira Nagar Lucknow- Institute In-
226016 charge
11. | Dr. Alok kumar Srivastava, RARI, INS-106, Sector-25, Indira Nagar Lucknow- Member
R.O. (Ay.) Scientist-04 226016 Secretary




NABH Core Committee

FAEH afafa e afrea
1. Coordination / ST, 3Teiteh HHAR AdTEda, FEUTA Tg WAL AR O, aar
Nodal Officer 3T 31TE(371), 3. -4 TATH U, & AT GAT GHAeaT
AT, FAT AIROT GAR e,
aifafaferat & foRTe, Heg gEarast
&1 I 3R TA TN T, AT H
[ENEICCTEGIN
2. Access Assessment | ST. hidel Joold ATHG, 37,378 (371) TATS.UI. ATl & AT 1 T
& Continuity of care | #iAel goT#, 3R 407t fafsw gt e 3R grarfae Aifa va
(AAC) fshaT eEdTasT giAiRed/ Hrilfead
EZGIN
3. Care of Patient ST, 37stfer o gaTe , 377,311 (31 UA.TSTTT. HhT o EATT 2 &7
(COP) AN AaT e, ATATTS HRISAT g ETTT 3R grafdres Afd va
SfshaT eEcTdSi &l Gl /
Frifead e
4. Management of ST, 3fstfer & 9T, 31 31fe. (371 ) UA.TS.TI. HlTeh! & 37EATT 3 &7
Medication (MoM) | 3F. sierel Teerd Atcd, T.3MRLGMY) | et el R urafares afrfer 3t
A 7T FAR , wrEAfET fshar eEdTaeT giaTRed / Hrifead
A 3191 e, wrefaee P |
5. Patient Rights & ST, 3ietfor oY wrTe , 37 3TR.(37)) TAUSILTT. Al o AT 4 FHI
Education (PRE) g 7ETIA IR IrEfe it 3R
fshaT eEdTaST GiATRed / Hraifead
T |
6. Hospital Infection | 3T. 31Telleh $AR AdTEd, UA.USTT. AR & AT 5 &
Control (HIC) 37137831, &, -4 g 7eTTA IR wrEfaed A 3k
A frorer AR I, 37a¥ Aoh fofdes Sfshar GiATRed/ wraifedd e |
7. Continuous Quality | ST. higel Teerd! ATHCT, I IMA(INY), | CATHLTH. ATl & AT 6 I
Improvement (CQI) &ﬁﬂ?ﬁ'mﬂ@ﬁ,w 8T eI IR g it 3R
wfshar GiATREd/ wraifead e |
8. Responsibilities of | =F. 3isTfer st yTe;, 3. 31T8.(3M,) UA.THT.TT. AT o 7EATT 7 &7
management S Aar &g, arTioie ST T 7T 3R grEfe Aifd 3k
(ROM) wfshar Giaferd/ wrfifeacd e |
9. Facility ST, 37Telleh HAR AaTEcd, UA.THT.TT. ATAR & 3T 8 T g
management & 33T, &, -4 e 3R urafae hifa 3k wfkar
Safety (FMS) Wm/mm I
10. Human Resource ST, 3fstfer o gaTe, 377,311, (31) UA.TST.UT. HlIehl oh 3TEATT 9 T
Management A AT [T, ATATTSR HRISAT T T 3R grafdes gEarast
(HRM) A IS FAR A, THATH ey 3R ufthar gfafRea / wrhfead
T |
11. Information UA.TE.UT. HAlelohi o 3EATT 10 &7

management System
(IMS)

ST, Sieel Teordl A, 3] 31Te.(3,)

I ITETTA AR IR iy 3R
wifshar Giaerd/ wrfifead e |




NABH Internal Committee :

wH E. afafa ey afea
1. HR gfAfa 1. SL3H TR (THRT TETh fIereh) 3reTeT
(Core Committee ) 2. 1. 37Telieh AR Aareca, 31, 3. (31g) 3-04 qeE T
3. gl 3isifer Y. gare, 3, 31fe( 3my) T
4. ST idel Jeold! ATHGE, 3], 3TR( 31 S
5. ANECH HAT TJIEl, HgrIH —
2. AT e AT 1. 3T 3ietfer &Y. 9Te, 31, 1R 3) 3reget
(Pharmaco therapeutic Committee) | 2. . Shigol Jeord! 1A, 37T, 37 ( 3y) Perv=ut
3. A 315l g, wrefflee TeET
4. A HHA FAR, BT —
3. gIeuce getheheled dhelel AT | 1. ST, 37Tolleh FAR Aareda, 31, . (31g) 3-04 reget
( Hospital Infection Control 2. Y 3TTS=ATeT T8, TAIRITAT dhell 1Tl e
Committee ) 3. A g amef, greremer g et
4, FaTioIeT SFAase AfAfa 1. 3T 3iefor Y. 9Te, 31, 31fer( 3) reget
(Quality Improvement Committee ) | 2. =T gl Jeold) 1A, 3. 37 ( 3Y) HeTT
3. A HACT T, HerH e
5. gifeuee Awd afafa 1. . 3fsifer &, srre, 31, 37 ( 3) areget
(Hospital Safety Committee ) 2. ﬁﬂaﬁ%’, L P=15=p=c Perer=)
3. A Y& HHAR,IAITRITT HgRIh e
4. A RS FAR, THATH —
6. R QST AfAfT 1. 3T, 37Telteh SARANARETT, 37, 378, ( 37 4-04 3reget
(Fire Safety Committee ) 2. Y IUE FAR, FRTTT TE—H e
3. A AT $AR Tred, By Teraeh —
7. Faferear Rers afafa 1. gf et & g, 3, i 3my) reger
(Medical Record Committee) 2. sﬁﬂ;ﬁmﬂ@ﬁa, HeTdh ey
3. Alech [aar &, |rar. srisd TeTT
4. o SN cgen, HATerT TETgH p—
8. fForfarener 3ifse afafa 1. gl 3iefer &t gTe, 31, 31 3y reget
(Clinical Audit Committee) 2. sﬁﬂi}?ﬂw, wrfaTe e
3. 4t rfearer &g, SRR deheii RIgeT FeeT
9. St Rfhcar va e gaes |1, ST 3iTeleh $AR Adredd, 31, 31 ( 3my) 3-04 reget
afafa 2. 31 3isffer &Y. gae, 31, 1R ( 31my) e
(Biomedical Waste Management |3, afY 31fgarer g, waeremelr derei Ik oot
Committee) 4.y Teorer gt FRARTRITeT IRARE S—
5. frg mefiy, gaeremer aRares

qcEd
10. 3TIET yaTe At 1. ST @i Jood! A1#Hed, 37, 31Te.( 37 reger
(Disaster Management Committee) | 2. AAN IoTH, Fa Aot e ey
3. A Irfa=er $AR Frea, =T Herah e
4. # g 3mefi, geremer aRare —
11 | vasRaaees BRTamtafafa | 1. St si=for . g, 3. 3 3mg) 3reget
(H.R.CUM Staff Disciplinary 2. ST e Yoold! ATHGT, 3, 3T ( 37 Peren=a
Committee) 3. A g, Jar Soh T e
12. A@r.aramafata 1. ST 3Teieh $AR Aareda, 37, 378, (3) 3-04 3reTeT
(C.P.R. Committee) 2. 3.3t &Y. 9ae, 3. 31 3my) oo

3. ST ieel Yoold! ATHd, 3], 3T ( 37Ty




Different committees formed for the execution of institute work :

FAE afafa af¥ca
1. sttt garss / GRATE ( Technical cell / Committee )
1. ST 3MTeish $AR ANaread , 3. 7. (37g) 9-04 3reget
2. 1. 3iafor o, waTe, 319, 31fer( 3my) SEER
3. 31 el Tooldl ATHCT , 3], 31T ( 31 &g
4. rach fedAar g, g e ey, aiea
2. %9 AfAfa ( Purchase committee )
1. ST 3Tl $AR Aaread , 3, A1, (371 9-04 3reget
2. SL.3istTer &Y. T, 3], 31fer (3 SEER
3. #1 3rfa=rer f&g , SATeTerel dehai e qeE g
4. ) ST FAR I, 3R Aol fode Ho&T, afaa
3. st / siifa® aearast A (Inspection / Physical Verification Committee )
1. ST sl Teord! AT , 3], 3TR.( 3 eae
2. e Faar e, . SrRsaaEr qeed
3. 4 RArag R, 3rax Aof e ey, gfaa
4. 3H AT ( Government - E- Market Committee )
1.3 g AN, 37, 3110 ( 377 eae
2. 31, ol Yeold ATHE , 37, 3118, ( 1Y) TE - 378987
3. AT GoTA , Fa A0l it Ho&T, afaa
4. &Y T AT, g IRERE qeed
5. Afga eawor ( Women Harassment Committee)
1. o1 3isfer o, yTe, 31, 1% 377Y) reae
2.31. gRa AR, 37, 317e (31 qaEy
3. 3. Fidol Yoold! ATHG , 37, 31T ( 31Y) T
4. AN HAAAT TJALY , HGRIH e
5. A eaar g, @ sy &g
6. Sl goTe , ek Ao fofden Terd, afaa
6. Faoodr vd 9RET @ @a afAfa ( Swachchhata & campus Maintenance Committee )
1. ST Sidel Yeordl ATHGT , 37e]. 3HTR.( 31T rezey
2. fAch f&aar e, aman. sRiwH e
3. Y fardg e, 3rax Aof o ey, aika
7. T wfaqfd afafer ( Medical Reimbursement Committee )
1. ST 3MTelieh $AR Aaread , 3, 3. (31y) 9-04 reze
2. 31, 37sifer s, g, 31, 317, ( 317 e
3. el FAEAT T, TS Heeg, afaa
8. Rreraa faror afAfa ( Grievances Disposal Commiittee )
1. 31, 37Telteh HAR Aaredd , 37, 8. (31Y) 3-04 3reTeT
2.31 . gRd AR, 3], (31 SESR)
3. el FAEAT T, TS Heeg, afaa
9. afgar fetmer ( 0.P.D.) Ug 3raer fasimer / Day care (1.P.D.)
1. ST 3MTelieh $AR Aaread , 3. 3. ( 31y) 9-04 EEIY
2. 81.37etTer &Y. s, 3], 31fer.( 31 TE T
3. 3. idol Yeold! ATHC , 37, 31T ( 1Y) TE JHRY
4. A ReFar g, arn. sy &y, gfaa




10. &R A 31731 ( Ksharsutra Section)
11. 1 3178 ( Eye section )

4. 3. 3MTeieh HHR Aaredd , 31, AT, (37g) §-04 EEIy

5. 31 Sieel Teoldl ATHCd , 3], 31T ( 31 TG THRY
12. g AT ( Panchakarma Section )

1. 31, 3MTelieh AR Adead , 3], 3. () 9-04 THRY

2. 3. 3ioITer Y. Te, 3167, 3T ( 31Y) TE THRY

3. 31 el Tooldl ATHCd , 3], 31T ( 31 TG THRY
13. Y 3re78maT ( Pharmacy Section )

1. 31, 37efer &Y. e, 31, 1R 3y THRY

2. 40 31511 g , BT Hexd, g

3. 4 Hh AN , BIATAEC Ho&T, afaa
14. faspfar fawmer waterre ( Pathology Laboratory )

1. ST, 37Telleh AR Aarecd , 3], 1. (317) 3-04 THRY

2. 3. 3istfer oY, srTe;, 31T, 31 ( 3 g TR

3. 3 hidel Yoold! ATHCd ., 3T 3M) . HE IHRT

4. #r 31T3=Arer g , SRR dehet I IR ey, gk
15. gEdsrerd ( Library)

1. ST Sieel Toordl ATHGE , 3], 3T 3T THRY

2. e Taar Bg, g F3aE He&T, afaa
16. 9T T@ — TW1T U9 FI&T ( Building Maintenance & Security )

1. 21, 31Telleh AR AR , 31, 3. ( 3y 9-04 Y

2. 4 gOIT FAR I, 37 Ao fafds ey, wiaa
17. TrerTT f@=dl ( Rajbhasha Hindi )

1. 1. Sidel Goord! A1Hed , 3], 3fer( 311 TRY

2. 4 ST $AR e , ol Hgraeh Ho&g, afaa
18. $TST AT ( Store Section )

1. 21, 31Telleh AR A , 31, 3. (3y) 9-04 Y

2. el g1, e Ao fafden Herd, afaa

3. A gOIT AR I, 3 Aoh fafdsw e

4. 3y RIdg g , 37 Aoh fafds e
19. argeT ( Vehicle)

1. 57 37Sifor &t wraTe, 3], 31fer.( 31 THRY

2. #rach aar g, . s geEy, afRa
20. R TS,/ =ararery 90T ( RT1 / Court Case )

1. 1. hidel Goord! A1HCd , 3], 31fer( 311Y) TRY

2. A FAAT U, FEH Heeg, afaa
21. "aear (Vigilance )

1. 31, 37Telteh HAR Aaredd , 37, 8. (31Y) 3-04 AR

2. e g1, e Ao fafdes Herd, afaa




{Section 4(1)(b)(ix)}

Directory of officers and employees of RARI, Lucknow office

SI. Name of the Post Name of the Phone nos/ E-malil
No. Officer/Official Extension Nos.
1 | Assistant Director Sanjay Kumar Singh 9532013013 drsksingh@gov.in
Incharge 12y g dnezgov.
2 R0 (Ayu) Dr. AK. Srivastava 9792913313 rorarieds-3-
ayush@gov.in
3 |RO. (Ayu) Dr. Anjali B. Prasad 7737498848 i”'a"p@ccras'”'c"
4 Dr. Kamble Pallavi arpallaviknamdev
R. O. (Ayu.) Namdev 8955325835 Dov.in
il.
> |R.O. (Ayu) Dr. Sreekala.V 8830279553 f]:ee"89@qma' €0
RO (Ayu) Dr. Karishma Singh. 8368749544 2rkar'3hma@q°""
"R 0. (Paith) Dr. Ravi Ranjan Singh | 9911502825 :rrav's'”Qh@qov"
8 Assistant Mrs. Mamta Chaturvedi 9452272080 mamtachaturvedl@
gov.in
9 Pharmacist Grade-I Mr. Arjun Singh 7742588861 _
10 | Pharmacist Grade-I Mr. Mukesh Kumar 8741869426 _
11 | Social Worker Mrs Smita Singh 9451870363 smitasingh@gov.in
12 | Laboratory Technician | Mr. Abinash Singh 7388559437 _
13 | Upper Division Clerk Mrs. Poonam 8707496270 poonam@agov.in
14 | Lab Assistant Mr. Pradeep Kumar 7355739602 pradeepkr@gov.in
15 | Lower Division Clerk | Mr. Brijesh Kumar Rai 9005395318 brijeshrai@gov.in
18 | Lower Division Clerk | Mr. Shivendra Singh 9005355250 (S:hi'r‘]’e”dra@ccras'”'
17 | Laboratory Attendant | Mr Shiv Ashish 9045941438 _
18 | Laboratory Attendant | Mr. Ratnesh Verma 9557988860 _
19 Female Attendant Mrs Shashikala 9616452157 (s)r:/ais:lkala@ccrasq
20 | Chowkidar Mr.Dheeraj Kr.Sen 9453170454 djeerajkr@gov.in
21 | Safaiwala Mr. Raj (MTS/Trainee) 7499578376 _
22 | Ward Boy Mr. Raj Kumar 8756409311 rajkumar@gov.in
23 | Ward Boy Mr. Ashok Kumar Meena | 9694414952 _
24 | Ward Boy Mr. Deepanshu Chandra 9452588824




{Section 4(1)(b)(x)}

The monthly remuneration received by each of its officers and employees,
including the system of compensation as provided in its reqgulations

List of Employees with Gross Monthly Remuneration, RARI, Lucknow

S.No. | Name of Officer / Official | Designation Pay Level | Gross
Monthly
Remuneration
Dr. Sanjay Kumar Singh | Assistant Director Incharge 13 277110
Dr. Alok Kumar Research Officer (Ay.) S-04 13 277110
Srivastava
Dr. Anjali B. Prasad Research Officer (Ay.) S-02 11 152964
Dr. Kamble Pallavi Research Officer (Ay.) S-02 11 152964
Namdev
5 Dr. Karishma singh Research Officer (Ay.) 10 132174
6 Dr. Shri Kala V. Research Officer (Ay.) 10 132174
7 | Smt. Mamta Chaturvedi, | Assistant 6 81732
8 | Smt Smita Singh, SW Social Worker 6 107072
9 | Shri Arjun Singh, Pharmacist 5 57680
10 | Shri, Mukhesh Kumar Pharmacist 5 56168
11 | Shri Abinash Singh Lab Technican 4 49784
12 | Shri Pradeep Kumar Lab Assistant 3 69944
13 | Shrimati Poonam Upper Division Clerk 4 45065
14 | Shri Brijesh Kumar Rai Lower Division Clerk 2 35657
15 | Shri Shivendra Singh Lower Division Clerk 2 35657
16 | Shri Shiv Ashish Lab Attendent 2 37673
17 | Shri Ratnesh Verma Lab Attendent 2 36665
18 | Shri Raj Kumar MTS 2 55973
19 | Shri Dheeraj Kumar Sen | MTS 3 69932
20 | Smt Shashi Kala MTS 1 40517
21 | Shri Ashok Kumar Meena | MTS 1 32453
22 | ShriRaj MTS- Tranee 32453
23 | Shri Dipanshu Chandra MTS 32453
B %),J&/ ~

r
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{Section 4(1)(b)(xi)}

The budget allocation to each of its agency, indicating the particulars of all plans,

proposed expenditures and reports on disbursements made

Budget Allocation / Budget received for the last five years including current Year

S.No. Budget Head 2019-20 | 2020-21 2021-22 2022-23 2023-24
(Rupees in Lakh)

1 GIA General 104.96 98.76 103.25 349.474 190.49

2 GIA Salary 256.00 218.00 267.57 280.00 242.00

3 GIA Capital 38.54 0 0 131.93 14.73

4 GIA SCSP 39.63 104.67 50.89 65.62 35.42

5 GIA TSP 0 0 0 0 2.19

6 GIANER 0 0 0 0 0

7 GIA SAP 15 1.13 0.85 1 0.75
Total Rupees in 440.63 422.56 422.56 828.024 485.58
Lakh
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{Section 4(1)(b)(xii)}

The manner of execution of subsidy programmes, including the amounts allocated

and the details of beneficiaries of such progrnmmcs

NIL
{Section 4(1)(b)(xiii)}

Particulars of recipients of concessions, permits or authorizations granted by it

Not applicable
{Section 4(1)(b)(xiv)}

Details in respect of the information available to or held by it,
r in an electronic form

(Available at CCRAS's website i.e. www.ccras.nic.in)
{Section 4(1)(b)(xv)}

The particulars of facilities available to citizens for obtaining information,

including the working hours of a Library or reading room. if maintained for public use

Information can be obtained from the Office of the Institutesituated at the following
Address:
REGIONAL AYURVEDA RESEARCH INSTITUTE
Central Council for Research in Ayurvedic Sciences,
Ministry of AYUSH, Govt. of India
INS-106, Sector-25, Indira Nagar, Lucknow-226016
Email: -nvari.lko@gmail.com & nvari-lucknow@gov.in
Phone: 0522 2717801
Website: www.ccras.nic.in

Requisite fee to obtain the information can be remitted either by Cash into the Cash Section of
RARI, Lucknow or by Demand Draft, Indian Postal Order in favour of Regional Ayurveda Research
Institute ,Lucknow, payable at Lucknow.

LIBRARY
The Institute is maintaining a Library where publications on various subjects for preserving and

promoting research and knowledge in the field of Ayurvedic Sciences.

WEBSITE
CCRAS's Website i.e. www.ccras.nic.in can be accessed for details of all the schemes

and programmes of the Council.




{Section 4(1)(b)(xvi)}

The names, designations and other particulars of the Public Information Officers/FAA

S.No. Name Designation Contact Email ID
Number
1 | Dr. Sanjay Assistant Director 0522-2717801 nvari.lko@gmail.com
Kumar Singh | srin charge

nvari-lucknow@agov.in




